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I.  Executive Summary

Sveti Ivan Rilski Chicago is a new church built on the foundation and history of an
existing Bulgarian Church by the same name, that has been at the same location for over
25 years. Although there have been some bad governance issues in the past with the old
church, this is a new start, with an updated structure and governance to avoid any of the
mistakes from the past. There is currently only one Bulgarian Church in the whole of
Chicagoland, and there is an obvious scarcity of Religious services, Religious events, and
reminders to the community of the Christian Orthodox Faith. The building has been used
for 25 years, the previous Church has performed services there to many families. It has
been a cornerstone of the community, a gathering place, and many Bulgarians have either
gone through the Bulgarian Sunday School in the same building or have had some
positive interaction with the previous Church.

The Main development objectives of this new Church are:

- Create a place of worship in Chicago that is part of the Bulgarian Orthodox
Church

- Reopen a Religious Community center to help unite the Bulgarians in Chicago

- Reopen a Bulgarian School at a well-known and convenient location

- Provide an example of a Non-profit governance, and a Religious Center with
financial transparency

- Preserve the history of the Bulgarian Diaspora in Chicago

The Keys to Sv Ivan Rilski BEOC's success are

- There is the overwhelming support of the Bulgarian Orthodox Church to help this
Religious Center be preserved as a part of the Bulgarian Community.

- There is a new structure of Governance with strict financial controls and full
transparency to the community.

- Multiple young Bulgarian Priests are willing to help at the beginning of the new
organization.

- Most successful Bulgarian business people and potential donors have attended,
organized, and used the old Church; in the past when they arrived in the USA,
they needed community support and a religious center.

- There is already a well-developed location that is well known and built out.

- We have the support of Religious Community leaders willing to volunteer and
organize Events.
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V1. Financial Historical and Projected Performance

1. Financial Data reporting and projection statistics
There is a significant problem with projecting Income and Expenses, since previous Bulgarian Orthodox
Churches have not been very open and transparent about Income and Expenses.
2. Revenue Streams and Donation generations
a. Fests and Bulgarian Community Celebrations
The main incentive for people to come and participate in organized activities could be a reason for
celebration. There are a total of 18 name days which are most commonly and greatly celebrated.
i. 7 January - Sv Yoan Krustitel
il. 17 January Antony Veliki
iii. 18 Snyapu Artanacuii AnekcaHIpUHCKH
iv. 10 ®eBpyapu cB Xapanamnuii Yynorsopel
v. 26 dpeBpyapu cB Cepapum Coduiicku Uynorsopeir
vi. 6 maii cB ['eopru ITobegonocen

Vii. 11 maii - cB c¢B PaBHOamocToaau Kupmr u Metonmii
viii. 21 maii cB Koncrantun u Enena
iX. 15 aBryct Ycnenne boropoaudaHo
X. 8 cerrremBpu PoxkaectBo boropomndaHo
Xi. 14 Okromepu IlpenonoOHa [apackesa [lerka TepHOBCKa
Xil. 18 oxToMBpH 31maTa MBITIEHCKA
xiii. 19 oxromspu ITpenono6uu Moan Puncku Yynorsopery
xiv. 26 oxromBpu cB Jumutsp ConyHckH
XV. 11 HoeMBpu cB MbUeHUK MUHa
xvi. 21 HoeMBpH BbBeneHHE boroponuuHo- 1eH Ha XPUCTUSIHCKOTO CeMEHCTBO
xvii. 30 HOoemBpu cB AHapeli [IapBo3BaHN
xviii. 6 nexemBpH c¢B Huxona Mupnukuiicku

Each fest or a major celebration could bring an estimated minimum profit of 50003, and possibly more
based on size and preparation.

b. Membership Dues
We have come up with a staggered membership strategy, where everyone becomes a member of the
church as long as they attend an event, adding them to an Information email list. That way we hope to
expand the reach of the Church into the Community. Active members would be paying Church members,
who get to vote for Church board, and volunteer, and Worthy members are the same, just paying 10x the
Annual fee, plus their involvement would be more publicized.

c. Event space and Bar/Restaurant
As previously used , the basement event space and Bar would have to be remodeled and rented out to
potential customers for celebrations. It would be a significant cost to remodel and replace the damaged
and outdated equipment, and make the space usable, but overtime could pay itself off, and become an
invaluable asset.

d. Weekend Bulgarian School and Cultural center
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There is a great benefit to having a Weekend school for Children and parents both regularly meeting and

visiting the Church. We plan to have the School started as soon as possible to bring it more Church
members and a benefit of members coming to the Church.
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I.  Membership

A. Member of the Church - Any person who provided their Name, cell phone,
or email and agreed to be contacted by the church.

1. Unsubscribing from the email list or blocking messages would
terminate membership.

B. An active member of the Church - Any person who pays the Annual fee
established by the Church Board.

1. Voting Rights are given after a full year in Between Annual meetings

C. Worthy ([loctoen) Member of the Church - Any person that paid the
Premium Annual fee, which is always to be 1000$ or more.

1. Would have the same rights as an active member, but the names of
the Worthy members would be more publicized as opposed to
Active.

D. Honorary Member - Will be voted by 50%+1 majority of Trustees, Church
Board, and Priest, and receive lifetime Active Member status, without any
expectation of dues, or attendance.

1. Removal of honorary status would require a 100% Majority of
Boards and rector of the Church.
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I.  Sveti Ivan Rilski Governance structure

A. Church Board

1. A body of 7 Elected Officials that would have Full operational

control of the Church and day-to-day operation.
a) Each member can be elected for 2 Consecutive terms at most,
and 1-year break is required to run again
b) 1 Spot elected for 4 years, 2 for 3 years, 2 for 2, 1 for 1 year
2. The group would have a President, Secretary, and Treasurer.
a) Elected from within the group Annually

3. They would decide the Holiday Celebration and events schedule.

4. They would oversee the smooth operation of the other businesses in
the Building, Sunday School, Event Space Rental, and Food or
restaurant catering.

5. They would hold Quarterly meetings and always post Meeting
Minutes to the Community.

6. Prepare Monthly Financial Statements, and Per-Project or
Celebration Budgets.

7. Keep track of Members and active Member lists.

8. Prepare an Annual Budget to be reviewed and approved by the
Board of Trustees.

9. Any member of the Church board would always be available to
contact or ask questions from any member of the Board of Trustees.

B. Board of Trustees
1. A group of 7 Generous Individuals that met the initial criteria to be
selected, and made this Church possible in the first place
a) 50 000, 10 year no interest loan to the Church Organisation
(1) Not tied in any way to Assets or Real Estate

b) 10,000 or more donations to the Church in the First Year

c) 50 or more active or premium members added to the Church
on that person’s recommendation

d) Meeting one of the Requirements does not guarantee a spot
on the Board of Trustees, Seats cannot be purchased without
meeting the Criteria in the first year.
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e) After the end of the 1 year, 7 invitations will be personally
delivered to the Most Generous and Worthy members for this
position.

Two more members are to be added every 3 years, selected and
approved by a two-thirds majority of the existing Trustee Members.
Meet once a year and approve the Budget of the Church Board
The Board of Trustees can disband the Church board, and help
organize new elections at any point.
a) If the Church Board is disbanded, The trustees are responsible
for Church Board duties until elections are held, for no more
than 6 months.

. Decide with Final say on any disagreements between the Church

Board and Priest, if they arise.
Any member would always be available to the President and
Secretary of the Church board for questions or advice.

C. Rector of the Church

l.
2.

Most Senior Full-time Priest employed by the Church
Responsible for the Spiritual Health and all religious affairs at the
Church

. Hired by the Church board and allowed to sit on all Church board

meetings.

Would be able to Veto any decision by the Church Board, up to 2
times Each decision that is blocked needs to be revised and re-voted
at least 24 hours later.

. Can only be fired by an executive decision of the Board of trustees

a) An overwhelming majority would be required from the
Church board 6 members, out of 7. For the 1ssue to be raised
to the next step.

b) A complaint would have to be submitted to the Bulgarian
Orthodox Church's current Metropolitan, and a written
response received before the Trustees board is asked to
decide.

c) A meeting of the Board of Trustees would have to be called to
review the Complaints from the Church Board, the Response
from the Metropolitan, and The Priest’s Response, and have
the final say.
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D. Advisory Board

l.

List of Vendors, and Professionals who would be open to work with
the Church

No voting power or any governance position

List of them would receive Monthly statements and expense reports
for Financial Transparency.

Will alert the trustees board if any irregularity is detected!
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Toukume Nno Koumo we 20BOpPA CAQ:

1. Cepagama u LlvpkBaoma

2. Bu3Hec nAaH u bu3Hec Xopa

3. Opz2aHusayusma u KoHmpoa - Hacmoameacmasa,
N360pu, KOHMPOA U KOK Ye pabomu BCUYKO B 6bgeuwe

4. YneHoBe U YAaeHCKU BHOCOBe, NQpU, U usbopu.

5. [lAaH 30 BAuskomo 6vgewe u kol HU mpabea.
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. Membership

A. General Membership
Any individual who provides their name, cell phone number, or email address and
consents to be contacted by the Church shall be considered a General Member.

1. Termination of Membership: Unsubscribing from the Church email
list or blocking messages shall constitute an effective termination of
membership.

B. Active Membership
Any individual who pays the annual membership fee, as established by the Church
Board, shall be considered an Active Member.

1. Voting Rights: Active Members shall acquire voting rights upon
maintaining good standing with the Church for a period of twelve
(12) months BETWEEN ANNUAL MEETINGS. Voting rights shall
be exercised at the annual meetings.

C. Multiple level Membership
Any individual who pays a multiple annual membership fees shall be considered a
Multiple level Member.

1. Rights and Privileges: Multiple level Members shall possess the
same rights as Active Members. Additionally, the names of Multiple
level Members shall be more prominently publicized in recognition
of their enhanced support.

D. Honorary Membership
Honorary Members shall be designated through a majority vote (50%+1) of the
Trustees, Church Board, and Rector. Honorary Members shall receive lifetime Active
Member status without any obligation for dues or attendance.

1. Revocation: Removal of Honorary Member status shall require
unanimous agreement (100%) of the present members of the
Church Board, the Board of Trustees, and the Rector at a special

meeting.
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II. YneHcTBO

A. OOwo YyneHcTBO
Bcsiko domanyecko nuue, KOETo NpegocTaBy CBOETO MME, HOMEP Ha MobuneH TenedoH
UM menn agpec 1 gage cbrnacmeTto cu LibpkeaTta ga ce cBbpKe C Hero, ce cy1Ta 3a
O0Lw, yneH.
1. lMpekpaTtsiBaHe Ha YneHcTBOTO: OTNNCBAHETO OT MMEWN CNUCHbKa Ha
LibpkBaTa unm 6noknpaHeTo Ha cbobLeHnsa npeacTaBnsaBsa
edeKTUBHO NpeKkpaTaBaHe Ha YNeHCTBOTO.
B. AKTMBHO 4NIeHCTBO
Bcsako pmsmyecko nuue, Koeto nnawa roaniHnS YreHCKN BHOC, YCTaHOBEH OT
LIbpKOBHMSI CbBET, Ce CHMTa 3a aKTUBEH YSEH.
1. lNpaBa Ha rnac: AKTUBHUTE YrieHoBe Npnaobuear npasa Ha rnac
npu nogabpxxaHe Ha JoOpo cbCTosHME B LibpKkBaTta 3a nepuog ot
ABaHagecet (12) meceuya MEXOY NOAMWIHUTE CPELLN.
[MpaBoTO Ha rnac ce ynpaxHsaBa Ha rOAULLHUTE CpeLLu.
C. Pa3nuyHu HMBa 4NeHCTBO
Bcsko nuue, KoeTo nnawa MHOXeCTBO roguLLHN YIIEHCKM BHOCOBE UIK NoBeYe, ce
cuuta 3a Multiple level uneHn
1. Tpasa n npusuneruun: PasnmuyHuTe HMBa YfieHOBE UMAT CbLUnUTe
npaBa KaTto akTuBHUTE YreHoBe. OCBEH TOBa TEXHUTE MMeHaTa Lue
ObaaT nonynspusanpaHn No-BMAHO KaTo NpU3HaHWe 3a TaxHaTta
3acuneHa nogkpena.
D. lNo4eTHO YneHcTBO
[MNoyeTHUTE YneHoBe ce onpeaensaT ¢ MHO3NHCTBO (50%+1) oT HacToATenuTe,
LUbPKOBHOTO HACTOATENCTBO U pekTopa. [lodeTHUTe YyneHoBe nonyyaBaTt 40OXUBOTEH
CTaTyT Ha aKTUBEH YneH 6e3 HUKaKBW 3aabiMKEeHNs 3a TaKCU UM NpUCHCTBUE.
1. OtternsHe: NpemaxBaHETO Ha cTaTyTa Ha NOYETEH YNeH U3NCKBa
eanHoaywHo cbrnacue (100%) Ha npucbCcTBaLUUTE YNEHOBE Ha
LibpkoBHOTO HacToaTencTBo, CbBeTa Ha HacToATENUTE U pekTopa

Ha cneuywnarnHo 0b6paHme.
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Governance Structure

l. Church Board
A. Composition and Authority: The Church Board shall consist of seven (7)
elected officials who shall have full operational control over the Church’s
day-to-day activities.

1. Term Limits: Each member may serve a maximum of two
consecutive terms. A mandatory one-year hiatus is required before
eligibility for re-election.

2. Staggered Terms: To ensure continuity, initial terms shall be
staggered as follows: one member for four years, two members for
three years, two members for two years, and two members for one
year.

B. Officers: The Church Board shall annually elect from within its members a
President, Secretary, and Treasurer.
C. Duties and Responsibilities:

1. Holiday Celebrations: The Church Board shall determine the
schedule for holiday celebrations and events.

2. Oversight: The Board shall oversee the operations of other
businesses within the Church building, including Sunday School,
event space rental, and food or restaurant catering services.

3. Meetings: The Board shall convene quarterly meetings and ensure
the publication of meeting minutes for community transparency.

4. Financial Management: The Board shall prepare monthly financial
statements, as well as budgets for specific projects or celebrations.

5. Membership Records: The Board shall maintain and update lists of
Members and Active Members.

6. Annual Budget: The Board shall prepare an annual budget for
review and approval by the Board of Trustees.

7. Accessibility: Board members shall be accessible to the Board of
Trustees for consultations and questions.

Il. Board of Trustees
A. Composition: The Board of Trustees shall consist of seven (7) individuals
who meet the initial selection criteria and have significantly contributed to
the establishment of the Church.

1. Initial Criteria:

a) A $50,000 or more loan to the Church (not tied to assets or
real estate).

b) A donation of $10,000 or more to the Church in the first year.

c) Enrolling at least fifty (60) Active or Worthy Members based
on their recommendation.
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2. Selection: Meeting the criteria does not guarantee a seat on the
Board. Seven invitations will be personally delivered to the most
generous and worthy members at the first Annual Meeting.

B. Term Expansion: Two additional members shall be added every three
years, selected and approved by a two-thirds majority of existing Trustees.

C. Responsibilities:

1. Annual Budget Approval: The Board shall meet annually to review
and approve the budget prepared by the Church Board.

2. Oversight Authority: The Board has the authority to disband the
Church Board and organize new elections if necessary. In such
cases, the Trustees shall assume Church Board duties for a
maximum of six months.

3. Dispute Resolution: The Board shall have final decision-making
authority in any disputes between the Church Board and the
Rector.

4. Consultation: Trustees shall be available for consultations with the
President and Secretary of the Church Board.

lll. Rector of the Church

A. Position and Responsibilities: The Rector shall be the most senior full-time
priest employed by the Church and shall oversee the spiritual health and
religious affairs of the Church. Responsibilities include:

1. Serving the liturgical and sacramental needs according to the
service books and order as approved by the Diocesan Authority.

2. Instructing parish members in the tenets of the Eastern Orthodox
faith and piety.

3. Implementing and overseeing religious education and Church
growth initiatives.

4. Maintaining parish records of baptisms, marriages, and burials, and
reporting statistics to the Diocesan Authority.

5. Reporting marriages to civil authorities as required by law.

B. Hiring: The Church Board shall be responsible for hiring the Rector.

C. Veto Authority: The Rector may attend and participate in all Church Board
meetings and has the authority to veto any Church Board decision up to
two times.

1. Vetoed decisions must be revised and re-voted upon at least 24
hours later.

D. Termination: The Rector may be terminated only by an executive decision
of the Board of Trustees, following a supermajority vote (six out of seven)
by the Church Board and the submission of a complaint to the Bulgarian
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Orthodox Church's Metropolitan, and a written response presented to the
Board of Trustees, before their decision.
IV. Advisory Board
A. Composition: The Advisory Board shall consist of vendors and
professionals willing to provide counsel to the Church.
B. Role: Advisory Board members shall have no voting power or governance
authority.
C. Financial Transparency: Advisory Board members shall receive monthly
financial statements and expense reports for oversight purposes.
D. Irregularities: Advisory Board members shall report any detected financial
irregularities to the Board of Trustees.
This governance structure is designed to ensure the effective management and spiritual
guidance of Sveti lvan Rilski Bulgarian Orthodox Church, fostering a robust and
cohesive community dedicated to the teachings and traditions of the Eastern Orthodox
faith.
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YnpasreHcKa CTpyKTypa

l. LI bpkoBHO HacToATENCTBO
A. CnbctaB n npasomMowus: LIbpkoBHUAT CbBET ce cbCTom oT ceaem (7)
n3bpaHn CryXnTenu, KoOMTo MMaT NbfeH onepaTMBEH KOHTPOS BbpPXY
exegHeBHUTE AenHocTn Ha LibpkeaTa.

1. OrpaHnyeHusi Ha maHgata: Bcekun YneH Moxe fa Cry>Xu MakCMmym
ABa nocregoBaTtenHn Mmangarta. Heobxogvma e 3agbikutenHa
eqHoroguviHa naysa, npeau ga nonydmte npaBo Ha npensbupaHe.

2. PascpouyeHu cpokoBe: 3a aa ce ocurypy NnpueMcTBEHOCT,
MbpBOHaYasrHUTE CPOKOBE Ce pa3npenensT, KakTo cnegsa: eqvH
YneH 3a YeTupu roguMHu, ABamMa YneHoBe 3a Tpu roanHn, ABama
YfieHoBe 3a ABe rogvHu 1 ABama YfieHoBe 3a efHa roguHa.

B. CnyxuTtenu: LIbpkOBHUAT CbBET eXeroqHo n3bupa namexay cBoute
YfieHoBe NPE3NLEHT, CEKPETAP U KOBYEXKHMUK.
C. 3agbmkeHunsa n oTroBOPHOCTH:

1. TpasHn4yHn TbpxecTBa: LIbpKOBHOTO HACTOATENCTBO onpeaesns
rpacmka 3a npasHUYHU TbpXKecTBa N CboOUTUS.

2. Hap3sop: bopabT we Habnogasa onepaunnte Ha gpyru
npeanpuaTua B crpagata Ha LibpkeaTta, BKIHOYUTENHO HEAEMNHO
yunnuule, HaeMaHe Ha MecTa 3a CbOUTUA 1 yCnyru 3a XxpaHeHe unm
pPecToOpaHTbOPCTBO.

3. 3acepanus: bopabT cBMKBA TPUMECEYHM CpeLuun 1 rapaHTupa
ny6nnkyBaHETO Ha NPOTOKONMUTE OT 3acefaHusTa 3a NPo3padHoOCT
Ha obwHocTTAa.

4. ®unHaHCcoBO ynpasneHue: bopabT N3rotBs MecevYHn oMHaHCOBU
OTYETW, KaKTO M BIO4XKETN 3a KOHKPETHM MPOEKTU UMK TbpXKeCcTBa.

5. [ocuneta Ha uneHoBeTe: bopabT nogabpxa 1 akTyanusunpa
CNMCbLMTE Ha YNEHOBETE N aKTUBHUTE YIIEHOBE.

6. lNoouweH GrogxeT: bopabT M3roTBsA roguLLeH BIOaAXKET 3a npernea u
onobpeHune ot CbBeTa Ha noneymTenuTe.

7. HocTtbnHocT: YneHoBeTe Ha cbBeTa TpsibBa Aa 6baaT 4OCTHMHM 3a
KOHCyNnTauum 1 BbNPOCK OT HACTOATENCTBOTO.

ll. HacrostencrtBo
A. CbctaB: CbBETBLT Ha HacToATENUTE Ce CbCTOoM OT ceaem (7) nuua, KouTo
OTrOBapAT Ha NbpBOHAYanHUTE KpUTEPUM 3a Nogdop 1 ca AONPUHECN
3Ha4YUTENHO 3a yCTaHOBABaHETO Ha LibpkBarta.

1. lMbpBOHaYanHu KpUTEPUN:

a) $50 000 nnu noseye 3aem 3a Libpkeata (He e 06Bbp3aH ¢
aKTUBWU NN HEOBMKMMWN UMOTMK).
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b) Oapenue ot $10 000 unu noseye 3a LibpkeaTta npes
nbpBaTa roguHa.

c) 3anucBaHe Ha Han-manko netgecet (50) akTUBHU unu
AOCTOMHM YrieHOBE Bb3 OCHOBA Ha TsiXHATa NpenopbkKa.

2. N360p: MNokpmMBaHETO Ha KpUTEPUUTE HE rapaHTMpa MsAcTo B bopaa.
Cenem nokaHu we 6baaT BpbYeHM NMYHO Ha Han-weapuTe u
AOCTOWHM YneHoBe Ha nbpeaTta [oguwHa cpelya.

B. PaswwnpsaBaHe Ha cpoka: [IBama ONMbAHUTENHN YneHoBe e ce gobasar
Ha BCEKWN TpU rogmHun, n3bpaHun n oqobpeHn ¢ MHO3UHCTBO OT ABE TPETU OT
CbLUEeCTBYBaLLMTE NOMNEYNTENMN.

C. OTroBopHoOCTU:

1. ToanwHo ogobpeHune Ha brogxeTa: bopabT ce cbbupa Becska
rogvHa, 3a ga npernega u ogodpwu 6rogxeTa, N3roTBeH oT
LIbpKkoBHMS CbHBET.

2. HapgsopeH opraH: bopabT nma npaBo ga pasnycHe LibpkoBHus
CbBET N a opraHManpa HoBu n3bopu, ako € Heobxoaumo. B Takuea
cnyyau nonevmtennte noemat 3agbiikeHnaTa Ha LibpkoBHMs
CbBET 3a MAaKCMMYyM LLECT MeceLa.

3. PaspelwaBaHe Ha cnopoBe: bopabT MMa OKOHYaTENHN
NpPaBoOMOLLMS 3a B3EMAHE Ha PeLUEeHUs NMpu BCSKAKBM CNOpoBe
mexay LIbpkoBHUA CbBET 1 pekTopa.

4. KoHcyntauus: MNoneuntenute Tpsabea Aa 6baaT Ha pa3nosioXXeHne
3a KOHCynTaumm ¢ npe3naeHTa n cekpeTaps Ha LbPKOBHUSA CHBET.

M. Mpeacroaten Ha LIbpkBaTa

A. Mo3nuymnsa n oTroBOPHOCTU: PekTopbT We 6bae Han-CTapLnAT CBELLEHMK
Ha NbnHO paboTHO Bpeme, HaeT oT LibpkBata, u we Habnogasa
AYXOBHOTO 37paBe 1 penurnosHnte gena Ha Libpkeata. OTroBopHOCTUTE
BKNIOYBAT:

1. O6cnyxBaHe Ha BorocnyxebHuTe 1 cBeLLEeHOAENCTBUTENHUTE
HY>XOW cbrnacHo 6orocnyxebHuTe KHUMM U peaa, YTBbpPAEH oT
€napxX1MmncKoTo PbKOBOACTRO.

2. OGyvyaBaHe Ha 4fieHOBETE Ha eHopusaTa B JOrMUTE Ha
N3TOYHOMpaBocCnaBHaTa Bsipa 1 bnaroyecrtume.

3. lNpwunaraHe n Hag30p Ha PeENUrMo3Ho o6pasoBaHUE U MHULMATUBN
3a pacTtex Ha Lbpkeara.

4. lMopobpxaHe Ha EHOPUNCKN PEerMcTpu 3a KpblueHns, bpakose n
norpebeHns n goknagBaHe Ha CTaTUCTUYECKM AaHHWN Ha
enapxmnckuTe BnacTm.

5. [oknagBaHe Ha 6pakoBeTe Ha rpa)kaaHCKMTe BNacTu, KakTo ce
N31CKBA OT 3aKoHa.



Bulgarian Orthodox Church Business Plan and Governance
Sveti lvan Rislki Chicago

B.

C.

HaemaHe: L|bpKOBHOTO HACTOATENCTBO OTroBaps 3a HaeMaHeTo Ha
pekTopa.
[MpaBo Ha BeTO: PeKTOpbT MOXE Aa NPUCHCTBA U ydacTBa BbB BCUYKN
3acefaHus Ha LibpKOBHUSA CbBET M MMa MpaBo Aa HaNoXn BETO Ha BCAKO
peweHne Ha LibpKOBHUSA CbBET 0 ABa NbTH.
1. PeweHudara c Beto TpsibBa ga 6baat npepasrneganun m

npernacysaHu rnoHe 24 yaca No-KbCHO.
MpekpaTtsBaHe: PekTopbT MOXe Aa Obae npekpaTeH camo C
N3MbMAHUTENHO pelleHne Ha HacToAaTencTBoTo cref MHO3MHCTBO (LLeCT OT
cegem) oT LIbpkOBHOTO HacTOATENCTBO M NogaBaHe Ha xanba go
mMuTpononuTa Ha bbrirapckarta npaBocnaBHa LbpKBa 1 npeacTtaBeH
NMMCMEH OTroBOp. A0 HacToaTencTBoTo, Npeaun TAXHOTO peLLeHne.

IV. KoHcynTaTuBeH cbBeT

A.

B.

D.

CobcTaB: KoHCynTaTMBHUAT CbBET C€ CbCTOU OT JOCTaBYNLM U
npodecMoHanucTn, Xxenaewm ga npegoctasaT cbBeTH Ha LibpkeaTta.
Pons: YUneHoBeTe Ha KoHCcynTaTUBHUSA CbBET HAMAT NpaBo Ha rnac unm
NpaBoOMOLLMS 3a ynpaBrneHue.

durnHaHcoBa NPoO3payvyHOCT: YreHoBeTe Ha KOHCYNTaTUBHUS CbBET LUEe
nonyyasaT Mece4yHn (OMHaHCOBU OTHETU U OTYETU 3a pa3xoauTe 3a uenute
Ha Hagsopa.

HepegHocTtu: YUneHoseTe Ha KOHCynTaTUBHUSA CbBET JOKMaABaT BCUYKM
OTKPUTU (PUHAHCOBM HEPEOHOCTM Ha HacToATencTeoTo.

Tasn ynpaBneHcka CTpykTypa e npegHasHadyeHa aa ocurypy epekTMBHO yrnpasneHue n
AYXOBHO pbKOBOACTBO Ha bbnrapckarta npaBocnasHa ubpkea ,CBeTn MBaH Puncku®,
Hacbp4aBaviku 3apaBa M CnoTeHa OOLHOCT, MOCBETEHA HA yYeHMATa U TpaguumnTe Ha
N3TOYHOMpaBoCnaBHaTa Bsipa.



